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PA3BUTUE ®PUITAHCA HA POCCUMINCKOM PbIHKE TPYOA: KOTHUTUBHbIN NOAXOLA,

K.B. ApOKUHa, HOxHbI heaepanbHblil yHUBEpCUTeT, TaraHpor, Poccus

AHHOTauusa. COBpeMeHHbI POCCUNCKUA PbIHOK Tpyda npeTeprneBaeT 3HauyuTesibHble U3MEHEHUS no
npUYMHE HeCTabunbHOM COUMANbHO-3KOHOMMYECKONM CUTyaUumM B CTpaHe U B MUpe, B TOM YMC/ie NOBbI-
LeHUs YPOBHS 6e3paboTuLbl, CH/XKEHUS NIATEXECNOCOBHOCTU HAaceNneHus, YTo, B UTOre, onpeaenset
HEeo6X0AMMOCTb ero agantaumm K HOBbIM peannsiM XO35SMCTBOBaHUSA. B LEenoM poCCUACKUA PbIHOK
TpyAa MOXHO MpeacTaBuUTb KaK CIOXKHYHO CUCTEMY, XapaKTepU3YIOLYOCS COYeTaHUEM TPaAULMOHHbIX
U TMBKNX GOPM 3aHATOCTU, OBYCNOBAEHHBIM 3KOHOMUYECKUMU U TEXHONOTMYECKUMU TEHAEHLUMSMU NO-
cnefHux net. JaHHbi GakT, B COBOKYMHOCTM CO CHUXEHMEM CMpOCa Ha TPy B COBPEMEHHbBIX YCI0BUSAX
naHaemun COVID-19, onpepensieT BO3pacTaloLLyto NONYyASpHOCTb KOHUEenuun dpunaHca, Kotopas cra-
HOBWUTCS LOCTOMHOW anbTepPHaTUBOWM TPaAULMOHHBIM (POpMaM 3aHATOCTU HaceneHus. Llenb ctatbn -
BbIABUTb BO3MOXXHOCTUN NPUMEHEHNA KOTHUTUBHOIO Nogxoaa U cueHapHoro MmoaennpoBaHumsa K nccne-
[0BaHM0 PpunaHca B Poccmmn n nporHo3MpoBaHUIO NOCNEACTBUN MPUHATUIA yNPpaBNEHYECKUX peLLEeHNN
B paMKkax mccnepyemoro obbekTta. B pabote naHo onpeneneHvie TepMuUHy «DpUnaHC»; NpeasnioXXeHbl
pe3ynbTaTbl aHanM3a COCTOSHUS U Npob6eM POCCUIACKOIO pbiHKa dpunaHca; 060CHOBaHa aKTyanbHOCTb
M NOMyNSpHOCTb KOHUEMNUMM CaMO3aHATOCTU HacesieHUsl B COBPEMEHHbIX YCNI0BUSX, ONpeaeneHbl ee
npemMyLLLecTBa U HeQOCTaTKM Kak ans pabortonatenemn, Tak U Ans paboTHUKOB; BblAeNeHbl K/lOYeBble
npo6nemMbl POCCUIACKOrO pbiHKa dpunaHca; 060CHOBaHa BO3MOXHOCTb MPUMEHEHUS KOFHUTUBHOrO
noaxoaa um CLLEHapHOro MOAENMPOBaHUS K 0O6bEKTY MCCNe0BaHNs; NpeacTaBieHbl pe3ynbTaTbl MOCTPO-
€HUS KOTHUTUBHOM KapTbl GaKTOPOB, BAUSIOWMX HA Pa3BUTME POCCUIACKOrO pbiHKa dpunaHca; onucaHbl
OCHOBHbI€ pe3ynbTaTbl MOAEIMPOBAHMUS CLEHAPUEB Pa3BUTUS CUCTEMDI PbiHKa punaHca noa Bo3aen-
CTBUEM YNpaBnsoWmMxX BO34EACTBUIA, YTO NO3BOAUT B ByayLLEM MPOrHO3MpoBaTb NOC/IEACTBUS NPUHU-
MaeMbIX yrnpaBieHYeCKnX peLleHunii.

KnioueBble cnoBa: MMMynbCHOE MOAENUPOBaHUE, KOTHUTUBHbIN NOAXO04, PbIHOK TPyAa, CAMO3aHSATOCTb,
CueHapHoe MoaenupoBsaHue, dpunaHc
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FREELANCE DEVELOPMENT ON THE RUSSIAN LABOR MARKET: A COGNITIVE APPROACH

C.V. Drokina, Southern Federal University, Taganrog, Russia

Abstract. The modern Russian labor market is undergoing significant changes due to the unstable
socio-economic situation in the country and in the world, including an increase in the unemployment
rate, a decrease in the population’s ability to pay, which ultimately determines the need for adapting
it to new economic realities. In general, the Russian labor market can be represented as a complex
system characterized by a combination of both traditional and flexible forms of employment caused
by economic and technological trends in recent years. This fact, combined with a decrease in the
demand for labor in the current COVID-19 pandemic conditions, determines the growing popularity
of the freelance concept, which is becoming a worthy alternative to traditional forms of employment.
The purpose of the article is to identify the possibilities of applying the cognitive approach and sce-
nario modeling to studying freelance in Russia and predicting the consequences of making manage-
rial decisions within the framework of the object under study. The work gives a definition to the
“freelance” term; the results of analyzing the Russian freelance market state and problems are of-
fered; the relevance and popularity of the population’s self-employment concept in modern condi-
tions are substantiated, its advantages and disadvantages for both employers and employees are
identified; the key problems of the Russian freelance market are highlighted; the possibility of ap-
plying the cognitive approach and scenario modeling to the object of research are substantiated; the
results of constructing a cognitive map of factors affecting the Russian freelance market are pre-
sented; the main results of modeling scenarios for the freelance market system development under
the control actions influence are described, which makes it possible to predict the consequences of
management decisions in the future.

YnpasneHue 4enoBeyeckMMmn pecypcaMmmn B yCIOBUAX USMEHEHUI /
Human Resource Management in a Changing Environment
78



online scientific journal

BENEFICIUM. 2021. 4 (41)

Keywords: impulse modeling, cognitive approach, labor market, self-employment, scenario modeling,

freelance

For citation: Drokina C.V. Freelance Development on the Russian Labor Market: A Cognitive Approach // BENEFICIUM. 2021.
Vol. 4(41). Pp. 78-85. (In Russ.). DOI: 10.34680/BENEFICIUM.2021.4(41).78-85

TaK U POCCUIACKOrO pblHKa Tpyada, CTaHO-

BUTCS Nonynsipmsaums Takom anbTepHaTUBDI
TPaAUUMOHHOM 3aHATOCTU HaceseHUs Kak GpunaHc,
6asumpyrolencsa Ha KOHLEeNUMM CaMo3aHATOCTMU Hace-
neHusq [1].

Pe3ynbTaTbl aHanm3a NoHATUA «DPUNAHC» B UTe-
paTtype [2-5] BbISBMAU HaNNYMe MHOXeCTBa pa3Hoo06-
pa3HbIX onpeaeneHnin, Ho B AaHHOM paboTe Mbl by-
aem npugepxxusatbcs onpegenerHms A.H. COpokuHowM,
roe «ppunaHc» npeacrasnget coboi GopMy opraHu-
3aumu rpaXkaaHcKo-npaBoBoW nNmMb6o TpyaoBol aes-
TeNbHOCTU, KOTOpas MO3BOJISET BbIMONHATL paboTHU-
KaM 0643aHHOCTU yaaneHHo [6].

PesynbTaTbl uccneposaHus dpunaHca B Poccum
NO3BOJINN BbISIBUTb €r0 OTCTaBaHMe OT 06LWeMmpo-
BbIX TeHOeHumMi. CornacHo nNporHo3aM, pbiHOK dpu-
NaHCca NpoAOKUT pacTh Mo nNpuymMHe HeobxoaAmMo-
CTU CHUXEHUS ONEepauuoHHbIX U34epyXKeK npeanpus-
TUA N NOBbIWEHUS TMBKOCTU BusHeca [7]. B 2020 r.
Poccna Bowna B 4MCNO CTpaH, NMAMPYHOLWMX Ha
pbiHKe ¢punaHca, 6narogaps pocty ob6bemMa pblHKA
dpunaHca 0o 48 mnpa. gonn. CLWA. To cocTosaHMIo Ha
2020 r. Ha pOCCUMINCKOM pbiHKE Tpyaa 6blno 3aperu-
cTpypoBaHo 14 MnH. dpunaHcepos [8], 4yTo noaTBep-
>XOAeT BO3pacTalollyro MOMNynsipHOCTb pbiHKa Gpu-
NlaHCa B CTpaHe.

Poccumnckun pbiHOK dpunaHca B COBPEMEHHbIX
yCrnoBuaX npeacTtaBiieH ABYyMS KaTeropusmu pabot-
HMKOB: COBMeELLALWMX paboTy B KaYecTBe caMO3aHs-
TbIX C OCHOBHOWM paboToii N «CBOBGOOHbIX» ppunaHce-
pOB C €ANHCTBEHHbBIM UCTOYHMKOM 3apaboTka [9].

PbIHOK dppunaHca B Poccmu xapaktepusyeTcs 3Ha-
YUTENbHOWM CTEMEHbLIO HECTaBbWUIbLHOCTU AOXOA0B pa-
O6O0THUKOB, @ TAKXXe CaMOW 3aHATOCTU. TEM HEe MeHee,
CaMO03aHATOCTb NO3BONSET PabOTHMKY WMMETb CBO-
604y B HECKONbKUX chepax OAHOBPEMEHHO: GUHAH-
COBOI, COUMANbHOW, TPYAOBOWN, OPraHU3aLMOHHON U
pbiHOYHOM [10].

C Apyrow CTOPOHbI, pbIHOK CAMO3aHSTOro Hacene-
HUS UMEeT NpUBNEKATENbHOCTb ANg paboToaartenen.
K ¢pakTopam, noBbIWAOWUM NHTEpPEC paboToaaTtenen
K PbIHKY CaMO3aHSTbIX, MOXHO OTHECTM cnepyloLwme:
onTMMmn3laumna 6MsHec-NpoLeccoB, CHMKEHME pacxo-
[OB Ha ¢doHA onnatbl Tpyaa, YrNpoweHHoe Tpyao-
YCTPOMCTBO CaMO3aHATOro paboTHWKA, CKOPOCTb W
KayecTBO pelleHns NOCTaBNEHHbIX Nnepen hpunaHce-
pOM 3a4a4, BO3MOXHOCTb BbiI6GOpa pabOTHMKA HA KOH-
KYPEHTHOM pbIHKE MO npenbsBnseMblM pabotoparte-
namu hard- u soft-skills [10].

Kpome Toro, yBennyeHme macwtaboB npumMeHe-
HMA KoHuenuun dpunaHca B Poccmn 1 B MUpe Bbl-
3BaH nonynsipyMsaumen NpPoOeKTHOW OEATENbHOCTU U
oTCyTCTBMEM TpeboBaHuWM K pabotopgaTensaMm o

CospeMeHHon TeHOeHUMEN KaK MUPOBOro,

noaaep>XXaHMM NOCTOSIHHOIO WTaTta COTPYAHUKOB CO
CTabUNbHOM 3aHATOCTbLIO.

B paboTe 06bEKTOM MCCNEea0BaHMS BbICTYNAET CO-
LManbHO-3KOHOMMYECKasa cucteMa pblHKa dpunaHca
B Poccuu. PbIHOK ppunaHca MOXHO NpeacTaBuUTb Kak
C/IOXKHYHO COLManbHO-3KOHOMUYECKYIO CUCTEMY, NOA-
BEPXEHHYK BUSHUIO COLMUANBbHO-IKOHOMUYECKOM
HecTabunbHOCTM W UMEILWYH HeKoTopble cna-
60CTpYyKTYypMpOBaHHble npobnembl. Cpeau Takmx
npo6nemM MOXHO BblAENUTb Crefylrolmne: CTPyKTyp-
HbIi AMcbanaHc cnpoca v npennoXeHus Tpyaa; He-
3P PEKTUBHOCTb FOCYyAapPCTBEHHOIO peryanpoBaHus
pbiHKa TpyAa; He[OCTaTOYHOE COOTBETCTBME KOMMe-
TEHUUN, NONYYEHHbIX BbIMYCKHMKaMM, TpeboBaHUSAM
paboTtogatenen; NpobieMaTUYHOCTb TPYAOYCTPOM-
CTBa HEKOTOPbIX FPYMN HAaCeNeHs; BbICOKMA YPOBEHb
CaMO3aHATOro HaceneHus U CKpbiTon 6e3pabdoTuupbl
[11].

Mpo6nemsbl, CBSI3aHHbIE C NPUHATUEM peLUEeHNn B
paMKax C/OXHOMW COuMaNbHO-3KOHOMUYECKON CU-
CTeMbl, MOTYT CUMTATLCS CNABOCTPYKTYPUPOBAHHBLIMMU,
MOCKOJbKY A9 NPUHATUS PeLlleHUin B TaKUX Cydasx
TpebyeTcsa npuMMeHeHne noaxoaa, NPUHMMAKoLLEero
BO BHMMaHMe pa3Hoobpa3ne napaMeTpoB BHeLIHeNn
U BHYTPEHHEN cpenpbl.

AKTyanbHbIM METOA0M MPUHATUS YIpaBAeHYeCKnX
pelweHnii, NO3BONASIKOWMM C H6ONbLLOV CTENEHbLIO Be-
pPOATHOCTM NPOrHO3MPOBATb NMOCNEACTBUSA UX NPUHS-
TUS MOXXHO CYMTaTb KOFHUTWUBHbIM noaxon. B kauve-
cTBe cneumnduKkn KOrHUTUBHOIoO NOoAxX0A4a K yrnpase-
HUIO npobnemMamu, XxapakTepusyrwwmmuca crnabon
CTPYKTYPUPOBAHHOCTbIO, MOXHO BblAENUTb BO3MOX-
HOCTb 3KCMEPTHOM OLEHKU CUTYyauUU MEHEeOXepoM,
npyHUMaKWMM ynpaBneH4YeCckKne pelweHunda, U, Kak
cneacTeme, BO3MOXHOCTb pa3paboTKM Ha ee OCHOBa-
HUK 3D DEKTUBHON CTpaTErMmM ynpaBneHUs.

anIMeHeHI/Ie KOrHUTUMBHOIO Nnoaxoaa K pelweHuro
npo6nemM Ha pbiHKe ¢dpunaHca UMeeT pag npemmy-
LLLEeCTB, MOCKObKY NO3BONSET:

1) BbISIBUTb (aKTopbl, CNOCO6CTBYOLWME pa3BU-
TUO CUCTEMbI PbiHKA PpUIaHCa;

2) onpenennTb B3auUMHOE BAUSHUE (HaKTOPOB CU-
CTEMBI;

3) OUEeHUTb CUMbl B3aUMOCBA3M KJTHOYEBbIX (PaKTO-
pOB CUCTEMBI;

4) NoCcTpoOUTb KOTHUTUBHYIO KapTy uccrenyemoro
06beKTa;

5) MopenupoBaTb BO3MOXHble BapuaHTbl CLeHa-
pueB pa3BUTUSA CUCTEMDI.

KntoyeBbIM MNOHATUEM, NO3BONSIOWNUM UCMONb30-
BaTb KOFHUTUBHbLIA MNOAXOA4 K pelweHuo npobnem
PblHKa TpyAda, 4BN4eTca KOrHUTMBHaga KapTa, Mno-
CKONIbKY OHa OTpaXkaeT MPUYMHHO-CNEeACTBEHHbIE
CBSI3M, NO3BONSKOWME NPOBECTU IKCMEPTHYH OLLEHKY
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M rmbkoctn bmusHeca; pa3BuUTUE ayTCOPCUHIa U pocCT
CeTeBbIX CTPYKTYp, yBenn4vyeHme nonum pa60T ApoeKT-
HOro Xapakrtepa, poCT HE3AaBUCUMOCTU pa60To,u,aTe-

YeCcKnUX peLeHunn.
KorHutnBHas KapTa cuTyaumm npeacraBnseT 3Ha-
nen ot KBanudukaumm paboTHUKOB Ha pblIHKE Tpyaa
W UX CTPYKTYPbl, POCT 3KOHOMUW BU3HECA Ha U3LepXK-

KOBbI OPUEHTUPOBAHHbIN B3BELLEHHbIN rpad (1):
1 Kax, NOBbILIEHNE YPOBHA MOTUBALMM GPUNAHCEPOB);
3) dakTopbl NpensioXeHns (CHUxXeHne nHbdopma-
rae V- sepwuhbl (Vie V,i=1,2, .., K; E-BYM (& |10HHOr0 HEpPABEHCTBA HA PbIHKE TPYAA M Pa3BUTHE
€£,j=1,2 .., N);npudem, V;6yner ysenuuu- 3N1eKTPOHHOrO pbIHKa TPyAa; AUCKPUMMHALMS U He-
paBHOMEpHOE pacnpeaeneHve NpeaioXeHns Tpyaa;

BaTbCS KaK CneacTeue yBenndyeHus V, a Takke
CHMXXEHME 3aBUCUMOCTM pbiHKa Tpyda oT dpopMalb-
MOBbIWEHUE KaYecTBa >KU3HMU

MeHeoKepaM, UMeLWMUM NpaBo NPUHATUA YNpaBeEH-

G=<V, E>

Hao6oporT [12].
PaccmaTpmBas uccnenyeMblit 06beKT, MOXKHO Bbl- HbIX MapaMeTpoB;
0enuTb (haKTopbl, OKa3blBaloLLIME 3HAUUTENBHOE BO3- HaceneHuns, ysenmueHmue MobunbHOCTM TPYaocnoco6-
OeNCcTBME Ha pa3BUTME camMo3aHAToCTM B Poccum. HOro HaceneHus).
[aHHble GaKTOpbl MOXKHO YC/IOBHO pasAenuTb Ha He- MpeAcTaBuM BbifBNEHHbIE (AKTOPbI, MMeroLWMe
nepBoCTENEHHOE 3HAuYeHWe [ON9 pPasBUTUA PbIHKA
dpunaHca B Poccun, B BUAE BEPLIMH KOTHUTUBHOM

ckonbko rpynn [10]:
1) dakTopbl obuero xapakrepa (TpeHabl MHbop-

MaTusaumm obLWecTBa U NOBbIWEHWS O0NN UHTENNEK-
TyanbHOro KanuTtana, aBToMaTu3auusa Nnpon3BoACTBa);
2) dakTopbl cnpoca (noBblWeHWe afanTUBHOCTU

KapTbl G (puc. 1). TaknMm o6pas3oMm, B KavecTse 06b-
€eKTa uccrnepoBaHus 6yaeT BbiCcTynaTb Moaesnb dpu-
NlaHCa Ha YpOBHE POCCUMCKOro pbiHKa Tpyaa.
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Puc. 1. KOrHUTMBHaNA KapTa (hakTopoB, BIUSIIOLMX HA POCCUMCKUIA PbIHOK hpunaHca/ Fig. 1. Cognitive Map of Factors Affect-
ing the Russian Freelance Market

UcroyHuk: pazpaboTaHo aBTopoM / Source: developed by the author
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B paMKax NpoBeAeHHOro UCCNeaoBaHMs UCTOUYHK-
KOB IUTEPATYPbI N0 MPUMEHEHUIO KOTHUTUBHOIO NOJ-
X04a M CLEHapHOro MOALENMPOBAHUSA B peLIeHUU
NpPo6neM C/IOXKHbIX COUMaNbHO-3KOHOMUYECKUX CU-
CTeM 6blN0 BbIABIEHO, YTO CLEHAPHOE MOAENNPOBa-
HME NO3BONAET NOJIYYUTb BO3MOXHbIE CLLEHAapUK pas-
BUTUS 06beKTa B ByAyLLEM NPU YCIO0BUU BANSHMA HA
HEro BHYTPEHHMX U BHELLIHUX NapaMeTpoB.

[na 060CHOBAHNSA BO3MOXHOCTM UCMOJIb30BaHUA
MeToAa CUEHAPHOro MOALENIMPOBAHUA WUCMOJIb3YEM

dopmyny (2):
k=1
X (n+1) = X, (n) + Z fij Pj (n) + Qi (n), (2)
=1

roe  Qi(n) - BEKTOp yNpaBnsloLWMX BO3AENCTBUN B
BEPLUMHY /332 BpPEMEHHOW NPOMEXYTOK 17; Xi(11)
- WUMMNyNbC, BHOCUMbIA B BepwUHY / B
npenblaywunii NPpOMeXXyToK BpeMeHu (n); fiy -
nokasartenb Npeobpa3oBaHUSA ynpasBAsSOLWEro
BO34EeNCTBUSA; Xi(N+1) — NMNYNbC B BEPLUUHY /

1 ReToMATMIAUMA NPOM3BOOCTEA
2 RyTCOpCHHT
V 3 TuBROCTE KOMOAHMGL
J 4 TlpoexTHAR ORATENBHOCTE
8 [MCRpMMMHALMA Ha DHHRE TPYIa

|

— V § MCEDIDMMHAIMA Ha DHHEKE TDPYIA

-------- V & HepasHOMEDHOE paclpelelleHMe NpeNIoEEHMA TDPYIa
— - — -V 10 ZnexTpoHHNDT PHEOX TPVIOA

=V 11 HupopMAUMOHHOS HEDAESHCTEC Ha PHHKES TDVIA

>

BO Bpema xin+l1); Pin) - 3HayeHue
yrnpaBnsoLWeEro BO3AENCTBUS B CMEXHbIX C /
BepwuHax [12].

Cnepnyet OTMETUTD, yTo K/OYEBbIM
npenMyLLeCcTBOM npeacTaBaeHHOro mMeTopa
CLeHapHoro MOAEeNNPOBaHUS aBnseTcs
BO3MOXHOCTb OTBETUTb Ha BOMpPOC, 4TO OGyner
NPOUCXOAUTb B MOMEHT (Nn+1), WHTepecylLwmin

3KkcnepTa [12].

PaccMOTpMM HECKONbKO CueHapueB BO3MOXXHOIo
pasBuTUA COGbLITUI Mpu YCNOBUM BO3LENCTBUSA
HEKOTOPbIX BHELWHUX WU BHYTPEHHUX (PAKTOPOB Ha
pbIHOK  (dpunaHca. Mony4vyeHHblE pe3ynbTaThl
npencTtaBuM Ha puc. 2-6.

[lepBbii cLeHapui: yBenuunBaeTcs AUCKpUMUHA-
LMS Ha pbliHKe ppunaHca. MNMpun 3ToM nonyuum gs = +1
B BepwuHy Vs, Or = {q:=0,0,0,0,0,0,0,+1,0,0,0,0,0,0,0}.
Pe3ynbTaTbl peanusaumm cueHapus npencTtaBaeHbl
Ha puc. 2.

MoTueaummMA QpunaHcepos

SKOHOMMA Ha M3OEPEREX

HesasmucimocTs paSoTomNaTensl OT CTPYRTYDH pHHNA TpVOa
IMCEDMMUHAIMA Ha pHHKE TpyIa

=
[ T

-
V & IMCERpMMMHAIMA Ha PHHEKE TPYIa
-------- V 12 HesasMCHMMOCTE PHEHKE TDYIa OT BHEDHMX daxTopos
—-—-V 13 MofwsocTs TpYOoCcnocoDHOTO HACEIEHHA
V 14 Mosumesne KadecTEa EMSHM HaCEISHMA
V 15 Mupopmarnsaums obmecrsa
27.00
22.33
17.87
13.00
.33
.67
-1.00
-5.67
-10.33
-15.00
-15.87
-24.33
-25.00 -

Puc. 2. CueHapui N2 1: gs = +1, O: = {q:=0,0,0,0,0,0,0,+1,0,0,0,0,0,0,0} /
Fig. 2. Scenario No. 1: gs = +1, 0: = {g:=0,0,0,0,0,0,0,+1,0,0,0,0,0,0,0}

HcroyHunk: pazpaboTaHo aBTOpoM / Source: developed by the author

Mo ykasaHHOMY cueHapuio 1, ycuneHme Ouckpu-
MUHAaLMW Ha pbIHKE PppunaHca NpUBEOET K CHUKEHUIO

aBTOMaTU3auuM NpPou3BOACTBA U OOJIN AYyTCOPCUHra,
a TakXKe K 0Cn1abNeHmo ’MOKOCTU KOMMNAHUIM U CHUXKE-
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HUIO [,ONN NPOEKTHOW AEeATENbHOCTU Ha pbIHKE Tpyaa.
Takke HabnOaAEeTCS CHUXKEHME: MOBUIBHOCTU Tpy-
[0CNOCOBHOro HaceneHus, HeE3aBUCUMMOCTU paboTo-
paTenen oT CTPYKTYpbl pblHKA TpyAa, HE3aBUCMMOCTU
pblHKa TpyAa OT BHEWHWUX (HAKTOPOB, MOTMBALMU
dpunaHcepoB. UMerT TEHAEHLMIO K CHUXKEHUIO U Ta-
KMe rnokKasaTesiM Kak 3KOHOMMUS Ha usgepykkax 6ms-
Heca, NOBbILEHNE Ka4YeCTBa XXM3HM HACeNeHUS, I1eK-
TPOHHbBIV PbIHOK TPpyAa, MHPOpMaTM3aumna obecTea.

V 1 AsToMATHMSAUMA NPOMSBOOCTEAE
-------- V 2 AyTCOPCHHT
3 TmBmoCTB KROMIaHIO
10 SMexRTPOHHEIT PHEHOX TPYVIa
V 15 HMedpopmaTmsauma ofmecTsa

20.00

.48

15.38
13.85
12.31
10.77

L e

7 HezaemcmmocTe paBoTomaTenell 0T CTRYXRTYPH pHHEA TDYIA
-------- V 8 [MCERpIMMHAIMA Ha PHHEE TRYIA
— - — - V 9 HepaBHOMEDHOE pacOpeleNcHMe NDeONOESHMA TPYIa
V 10 3MexTpOHHHIT PHHOR TRYIA
V 15 MadbopMaTusaums ofmecrsa

Mpy 3TOM MOBbLIWAKTCA NOKasaTenu: HepaBHOMep-
HOe pacnpeneneHue nNpensoxXeHus Tpyaa U uHbop-
MaLUMOHHOE HEPABEHCTBO Ha pblHKe TpyAaa [2, 3].
Bropo#s cueHapui: npu pasBUTUU SNEKTPOHHOro
pbIHKa TPyAa, B YaCTHOCTU, U MHPOpMaTM3aLUum obLue-
CTBa, B LENOM, NMPOUCXOAaT creayllme U3MeHeHus
(g0 = +1 v qi5s = +1 B BepwuHbl Vio n Vis cooTBeT-
CTBEHHO), 07 = {G2=0,0,0,0,0,0,0,0,0,+1,0,0,0,0,+1} (puc. 3).

WV 4 [poexTHaR OeATEIBHOCTH
-------- V 5 MoTumauMs $pMIaHCcepRon
— - — - ¥ & 3moHOMMA Ha M3IOEDEHAX
V 10 ZexTpOHEEN DHHOK TRYIA
V 15 HubopMaTHsauma ofmecrsa

——— V 10 3nexTpOHHEDI PHHOE TRVIA
-------- V 11 HupopMaumoHHOS HEPASSHCTEC Ha PHHKS TRYIA
-—-—-V1

1

2 HesaeMcIMOCTh DHHKA TpYNA OT BHENHMK QaxTopos
5 MudopMaTusaums obmecTsa
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WV 10 SIeRTpOHHEI DHHOE TPYIA

-------- V 14 MoBEMEHHE KaYeCTEa EM3HM HaceJeHMA
— - — -V 15 Hapopmarusanms ofmecTsa
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Puc. 3. CueHapwmii N2 2: g0 =+1 w g5 =+1; 0-={q.=0,0,0,0,0,0,0,0,0,+1,0,0,0,0,+1} /
Fig. 3. Scenario No. 2: g0 =+1w q15s =+1; 0:={q>=0,0,0,0,0,0,0,0,0,+1,0,0,0,0,+1}

UcroyHuk: pazpaboTaHo aBTOpoM / Source: developed by the author

YnpasneHue 4yenoBevyeckMmMu pecypcamm B yCI10BUAX UBMEHEHUI /
Human Resource Management in a Changing Environment
82



online scientific journal

BENEFICIUM. 2021. 4 (41)

Mo ykazaHHOMY cuUeHapuo 2, pasBuTUe
3NEKTPOHHOro pblHKa Tpyaa W WHGOpMaTU3aums
obwecTsa npumBeayT K YCWUIEHMIO aBTOMaTU3auum
NnPOU3BOACTBA W MOBbLIWEHUIO A0AN aYyTCOPCUHra,
rMMOKOCTM  KOMMAaHUM U PasBUTUKD  MPOEKTHOM
DesATeNnbHOCTM Ha pblHKe Tpyaa. Takxe 6yayt
NOBbIWATLCA MOTMBauus GpuiaHCepoB, KavyecTBO
XXU3HU HaceneHus, He3aBUCUMOCTb paboTopaTtenem
OT CTPYKTYpbl pblHKa TpyAa, HE3aBUCMMOCTb PbIHKA
TpyAa OT BHewHuMx GakTopoB, MOOUNBHOCTb

V 1 AsToMATHIAUMA OPOM3BONCTEA
-------- V 2 RyTCORCHMED

—-— -V 3 THOKOCTL ROMIEHIGL
=V 4 [poexTHAR DSATENBHOCTE

TpyoocnocobHOro HaceneHus, 6yaeT YyCUNMBATbCS
3KOHOMMUS Ha u3sgepxkax 6usHeca. Kpome Toro,
yMeHbLUaTCH rnokasaTenmu HepaBHOMEPHOCTU
pacnpeneneHus npeanoXXeHms TpyAa,
MH(POPMAaLMOHHOIro HEPaBEHCTBA Ha PbIHKE Tpyada U
AUCKpUMUHaumu [2, 3].

Tpernii cueHapui: nponcxognT yBenamyeHme 4onu
ayTCOPCMHIa Ha pblHKE ppunaHca (gz = +1 B BEpPLINHY
V2, 05 = {qs=0,+1,0,0,0,0,0,0,0,0,0,0,0,0,0} (puc. 4).

v

-

AyTCOpCHHET

MoTHsauMA QpunaHCepos

SROHOMMA Ha M3NEPERAX

HesasmcimocTe paBoTONaTeNef 0T CTPYKTYPH [HHKA TPYIA
IMCRpINMHALMA Ha PHHRE TPyIa

2
5
[
7
g

59.00
54,08
49,17
44,25
39.33
34.42
259.50
24.58
19.87
14,75
9.83
4,92
0.00 -
V 2 RyTCOpCHHD V 2 LyTCopCMHET
"""" V & HepasHOMEDHOS DACHpENeN=HMe OPENIOXEHMA TPYIR -------- ¥ 13 MoSmmnHOCTB TpyIOCHOCOBHODC HaceIeHMA
— -~ -V 10 SmerTpommi pauon TpYIa — - — - V 14 MosumeHENe KAYSCTEA EMIHM HaCEISHHA
'\f_ 11 HMmbopMauMoHHOS HEPABEHCTED Ha PHHKE TDYIA ¥ 15 HubopMaTusauma ofmectsa
=7V 12 He3aBMCMMOCTE PHHKa TPYIOa OT BHENHMM QaxTOpoB
A
46.00 €.00
38.92 54,53
31.83 45.05
24,75 43.64
17.87 g.1%
10.58 32.73
3.50 27.27
-3.58 21.82
0.7 16.3¢
-17.75
94,33 10.81
-31.92 5.45
-39.00 0.00
a 1 2 3 4 5 [ 7 g &4 » >
Puc. 4. CueHapwmii N23: q; = #1; Os = {q5=0,+1,0,0,0,0,0,0,0,0,0,0,0,0,0} /
Fig. 4. Scenario No. 3: gz = 1; 05 = {q5=0,+1,0,0,0,0,0,0,0,0,0,0,0,0,0}
HcroyHuk: pazpaboTaHo aBTOpoM / Source: developed by the author
Mo YKa3aHHOMY cueHapuro 3, pa3BuTue 6yp,eT yCUnnBaTbCA 3KOHOMMUA Ha n3pgepxxkax
ayTCOpPCUHra Ha pblHKe d¢dpunaHca npueBedeTr K 6usHeca. YMeHbLaeTcsa MHPOPMaUMNOHHOE
yCUNEHUNKO aBTOMAaTM3aumnm npomsBoacTea, rmbKocTun HepaBeHCTBO U ANCKPUMUHaAUUA Ha pblHKE Tpyaa,
KOMMaHWM 1 pa3BUTUIO MPOEKTHON OEATENbHOCTU Ha HUBENUPYETCS HepaBHOMEpPHOe pacnpeneneHue

pbiHKe Tpyaa. Takke 6yayT NoBbllWaTbCA MOTUBALMSA
bpunaHcepoB, Ka4yecTBO  XW3HM  HaceNeHus,
HEe3aBUCUMOCTb paboToaaTtesiel OT CTPYKTYpPbl PbIHKA
TpyAa, MOBUABHOCTb TPYAOCMNOCOBGHOrO HaceneHus,
HE3aBMCUMOCTb PbIHKA TPyAa OT BHELWHUX (GaKTOPOB,

npepnoXeHusa Tpyaa [2, 3].

YerBepTouifi cuyeHapui: NPOUCXOAUT CHUXKEHMUE
nokasatenss He3aBUCUMMOCTM pPblHKa Tpyaa oT
BHELWHUX (PaKTOpOB (Gzz = -1 B BepwnHy Vi), Os =
{g+=0,0,0,0,0,0,0,0,0,0,0,-1,0,0,0} (pwnc. 5).
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— V 1 ABTOMATHMIAUMA NPOM3IBOOCTEA

-------- V 2 AyTCcopCHHD

— - — -V 3 TuBxoCTE HOMIEHM

— 4 NIpOSRTHAA OEATENLHOCTH

=V 12 He3asMCHMOCTE PHHKE TPYOa OT BHEDHMX daxTopos
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-------- V 10 SnexTpOHHEDT DHHEOK TPYIA
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12 He3asMCHMOCTR PHEKA TpYIOa OT BHENHMX (QaxTopos

-
V 12 HesaEMCHMOCTE PHEXE TRYOa OT BHEDHMX $axTOpOoB
-------- V 13 MofuneHoOCTE TRYIOCOOCOGHOTO HaceNeHMA
— - —- V 14 MosumeHne Ka9ecTEa EM3HM HACEISHMA
— 15 HedopMarHsaums ofmecTEA
A

0.00
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Puc. 5. CueHapui N24: qi2 = -1; 0+ = {g+=0,0,0,0,0,0,0,0,0,0,0,-1,0,0,0} /
Fig. 5. Scenario No. 4: g1z = -1; Q4 = {q+=0,0,0,0,0,0,0,0,0,0,0,-1,0,0,0}

HcroyHumk: pazpaboTaHo aBTOpoM / Source: developed by the author

CornacHo cueHapuio 4, CHUXKEHUE HE3aBUCUMOCTH
pblHKa Tpyaa OT BHEWHMX (aKTopoB MpuBeaeT K
YMEHbLUEHUIO rnokasatenemn aBToMaTusauumn
NnPOM3BOACTBA M [O0AM AYTCOPCUHra, ocnabneHuio
rMMOKOCTM KOMMAHWUNW, CHWXXEHUIO A0AM MNPOEKTHOM
[eATeNnbHOCTM Ha pblHKe Tpyaa. Takxke 6yaert
HabnaaTbCs CHWXeHue rnokasatenemn
HEe3aBUCUMOCTU paboToaaTenem oT CTPYKTYpPbl pbiHKA
Tpyaa, MOBUNBHOCTU TPyAOCNOCOBHOro HaceneHus,
MoTmBaumm cdpunaHcepoB. CHM3ATCA M NoKasaTenu
3KOHOMMUM Ha MU3AeprKKax 6usHeca, ypoBHS KayecTBa
XXU3HU HaceneHus, pa3BuUTUS S/IEKTPOHHONO PbIHKA
Tpyoa v uHdopmaTtmsauum obwectea. Mpu 3TOM
NOKa3bIBAKOT TEHAEHLMUIO K MOBbILWEHWIO NOKa3aTenu,
XapakTtepusytouime HepaBHOMEPHOCTb
pacnpegeneHus npensoXXeHus Tpyaa,
ONCKPUMMHALUMIO U UHPOPMALMOHHOE HEPABEHCTBO
Ha pblHKe Tpyaa [2, 3].

Pe3ynbTaTbhl uccnenoBaHUs A0OKa3bIBAKOT, YTO KO-
FHUTUBHbIM MOAXO4 W CUEeHAapHOe MoaenmpoBaHue
npenocTaBnAsSOT BO3MOXHOCTb NpoBeAeHUs aKcnepT-
HOW OLLEHKM CUCTEMDI U BAMSIOLWNX HA Hee HaKTOpPOB.

COBOKYMNHOCTb NpeanoXKeHHbIX NOAXO0A0B NO3BONSET
NOJIyYUTb IKCMEPTHYIO OLEHKY CLEeHapueB pa3BUTUS
nccnenyemMoro obbekra, CMpoOrHo3MpoBaTbh MOCNen-
CTBUA NPUHMUMAEMbIX YNPaBIEHUYECKUX PeLLUEHU, MO-
AenupyemMbix NOCpeacTBOM UMMyNbCOB Q, yTo 6byner
CNoco6bCcTBOBaTb BbIpabOTKE ONTUMAIbHOIO peLleHuns
npo6sem u cTpaTernu pasBUTUS pbiHKa GpunaHca, B
YACTHOCTU, U pbIHKA TPYAa, B LLesIOM.

MonyyeHHble pe3ynbTaTtbl, NO3BONMBLUME BbISIBUTb
cywecTsylowme npobnembl B 061acTm MeToanye-
CKOro obecrneyeHus nccnenoBaHua npobnemM pbiHKa
dpunaHca B Poccuu, 6yayT pacCMOTPEHbI B AaflbHEN-
WX NCCnepoBaHUAX aBTopa.

Bubnunorpadus

[1] Tarapos B.JK. ®akTtopbl pasButus pbiHKa dpunaHca B
MHMOPMALMOHHOM 3KOHOMUKE // KpeaTMBHasi 3KOHO-
Muka. 2018. Tom 12. N2 10. C. 1703-1714. DOI:
https://doi.org/10.18334/ce.12.10.39450

[2] Arnold D., and Bongiovi J.R. Precarious, Informalizing,
and Flexible Work: Transforming Concepts and Under-
standings // American Behavioral Scientist. 2013.
Vol. 57(3). Pp. 289-308. (Ha aHrn.). DOI:
https://doi.org/10.1177/0002764212466239

YnpasneHue 4enoBevyeckMMmn pecypcaMmmn B yCIOBUAX USMEHEHUI /
Human Resource Management in a Changing Environment
27



online scientific journal

BENEFICIUM. 2021. 4 (41)

[3] Bdgenhold D., and Klinglmair A. Independent work,
modern organizations and entrepreneurial labor: Di-
versity and hybridity of freelancers and self-employ-
ment // Journal of Management and Organization.
2016. Vol. 22(6). Pp. 843-858. (Ha anrn.). DOI:
https://doi.org/10.1017/jmo0.2016.29

[4] Karpushkina AV, Danilova L.V, Voronina S.V., and Save-
lieva I.P. Assessing the impact of employment in the
informal sector of the economy on labor market devel-
opment // Sustainability. 2021. Vol. 13(15). Article
8435. (Ha aHrn.). DOI:
https://doi.org/10.3390/su13158435

[5] Merkell. “Freelance isn’t free”. Co-working as a critical
urban practice to cope with informality in creative la-
bour markets // Urban Studies. 2019. Vol. 56(3).
Pp. 526-547. (Ha aHrn.). DOI:
https://doi.org/10.1177/0042098018782374

[6] CopokuHa A.H. CoBpeMeHHble nMoaxoabl K onpepene-
HUIO MOHATUSA «DPUNaHC» U ero knaccudpmkaumm // Mpo-
6nemMbl coBpeMeHHOM 3KOHOMMKK. 2013. N2 11. C. 16-20.

[7] Crpebkos A.0., WeBuyk A.B., CnupuHa M.O. Passutue
pPYCCKOSA3bIYHOMO pbiHKa yAaneHHow pab6oTbl, 2009-
2014 rr. (no pe3synbtatam lepenucu dpunaHcepos).
Mocksa: N3a. AoM Bbiclwen WKonbl 3KOHOMUKK, 2015.

225 c.
[8] PbiHOK dpunaHca B Poccuun. UccneposaHmne PwC Gig-
3KOHOMMKA (2019). VC.RU. URL:

https://vc.ru/marketing/94226-rynok-frilansa-v-rossii
(nata obpaweHms: 12.10.2021).

[9] ToneHkosa 3.T.,Monuycosa 10.B., lopuHa T.U. Coumono-
rMyecKkmMin NOPTPET CaMO3aHATbIX B COBpeMeHHol Poc-
cuun // BecTHuK Poccuinckoro YHusepcuteTa Opyx6bl
Hapognos. Cepusi: Coumonorusa. 2020. Tom 20. N2 4. C.
821-83%6. DOI: https://doi.org/10.22363/2313-2272-
2020-20-4-821-836

[10] OpokuHa K.B. PakTopbl, BASIOWMNE HA Pa3BUTUE PbIHKA
dpunaHca B Poccum // BekTop 3KOHOMUMKM. 2021.
N2 3(57). CraTbs 60. DOI:
https://doi.org/10.51691/2500-3666_2021 3 8

[11] OpokunHa K.B. Pe3ynbraTbl MpMMEHEHUs CLEHapHOro
aHanusa gna uccnenoBaHus npobnem pbiHKa Tpyaa //
DKOHOMMKaA 1 npegnpuHmMmartenscTeo. 2020. N2 6(119).
C. 215-2109. DOI:
https://doi.org/10.34925/E1P.2020.119.6.042

[12] Gorelova G., and N. Badwan. Cognitive Modeling for the
Intellectual System of Supporting Decision Making on
Regulating Reproduction and Accumulation of Finan-
cial Capital // International Research Journal of Fi-
nance and Economics. 2019. Vol. 175. Pp. 70-82. (Ha
aHrn.).

References:

[1] Tagarov B.Zh. Factors of development of the market of
freelance in information economy // Creative econ-
omy. 2018. Vol. 12(10). Pp. 1703-1714. (In Russ.). DOI:
https://doi.org/10.18334/ce.12.10.39450

[2] Arnold D., and Bongiovi J.R. Precarious, Informalizing,
and Flexible Work: Transforming Concepts and Under-
standings // American Behavioral Scientist. 2013.
Vol. 57(3). Pp. 289-308. DOI:
https://doi.org/10.1177/0002764212466239

[3] Bdgenhold D., and Klinglmair A. Independent work,
modern organizations and entrepreneurial labor: Di-
versity and hybridity of freelancers and self-employ-
ment // Journal of Management and Organization.
2016. Vol. 22(6). Pp. 843-858. DOI:
https://doi.org/10.1017/jmo0.2016.29

[4] Karpushkina A.V., Danilova I.V.,Voronina S.V., and Save-
lieva I.P. Assessing the impact of employment in the
informal sector of the economy on labor market devel-
opment // Sustainability. 2021. Vol. 13(15). Article
8435. DOI: https://doi.org/10.3390/su13158435

[5] Merkell. “Freelance isn’t free”. Co-working as a critical
urban practice to cope with informality in creative la-
bour markets // Urban Studies. 2019. Vol. 56(3).
Pp. 526-547. DOI:
https://doi.org/10.1177/0042098018782374

[6] Sorokina A.N. Sovremennye podkhody k opredeleniyu
ponyatiya “frilans” i ego klassifikatsii [Modern ap-
proaches to the definition of the concept of "freelanc-
ing" and its classification] // Problemy sovremennoy
ekonomiki [Problems of modern economy]. 2013. Vol
11. Pp. 16-20. (In Russ.).

[7] Strebkov D.O., Shevchuk AV, and Spirina M.O. Razvitie
russkoyazychnogo rynka udalennoy raboty, 2009-2014
gg. (po rezul'tatam Perepisi frilanserov) [Development
of the Russian-speaking market of remote work, 2009-
2014 (based on the results of the Census of Freelanc-
ers)]. Moscow: Publishing House of the Higher School
of Economics, 2015. 225 p. (In Russ.).

[8] Freelancing market in Russia. PwC Gig-economics re-
search (2019). VCRU. URL: https://vc.ru/market-
ing/94226-rynok-frilansa-v-rossii (accessed on
12.10.2021). (In Russ.).

[9] Golenkova Z.T., Goliusova Yu.V., and Gorina T.I. Socio-
logical portrait of the self-employed in contemporary
Russia // RUDN Journal of Sociology. 2020. Vol. 20(4).
Pp. 821-836. (In Russ.). DOI:
https://doi.org/10.22363/2313-2272-2020-20-4-821-836

[10] Drokina K.V. Factors influencing the development of the
freelance market in Russia // Vektor ekonomiki [Vector
of the Economy]. 2021. Vol. 3(5). Article 60. (In Russ.).
DOI: https://doi.org/10.51691/2500-3666_2021_3_8

[11] Drokina K.V. Results of scenario analysis for labor mar-
ket research // Journal of Economy and Entrepreneur-
ship. 2020. Vol. 6(119). Pp. 215-219. (In Russ.). DOI:
https://doi.org/10.34925/E1P.2020.119.6.042

[12] Gorelova G., and N. Badwan. Cognitive Modeling for the
Intellectual System of Supporting Decision Making on
Regulating Reproduction and Accumulation of Finan-
cial Capital // International Research Journal of Fi-
nance and Economics. 2019. Vol. 175. Pp. 70-82.

UHdopmauma 06 asTope / About the author

KpuctuHa BnagummpoBHa [ pOKMHA - KaHA. 3KOH. HAyK; CTapwui npenoaasatesb, KOXXHbI deaepanbHblii yHUBepcuTeT, Ta-
raHpor, Poccusg / Christina V. Drokina - PhD in Economic; Senior Lecturer, Southern Federal University, Taganrog, Russia

E-mail: kvdrokina@sfedu.ru
SPIN PMHL, 3330-8159
ORCID 0000-0003-4263-0302

OaTta noctynnenus ctatbu: 20 okTa6psa 2021
MpuHaTo peweHne o nybankaumnm: 20 Hoa6ps 2021
Received: October 20, 2021

Accepted: November 20, 2021

YnpaBneHue 4yenoBeyeCckMMmn pecypcamMmm B YCNOBUAX USMEHEHUI /
Human Resource Management in a Changing Environment
85


mailto:kvdrokina@sfedu.ru

